
 

SUMMARY: ADC “BAN THE BOX” RESOLUTION 

The Alexandria Democratic Committee (ADC) Resolutions Committee agreed to present the 
“Resolution to ‘Ban the Box’: A Plan to Improve Employment Opportunities for Ex-Offenders in 
Virginia” for a vote of the full ADC at the June 2, 2014, monthly meeting.  
 
Background: The Link Between Unemployment and Recidivism  
 
• Even though most ex-offenders have not been convicted of violent crimes, barriers to 

employment for ex-offenders can lead to a life sentence of unemployment. Barriers 
include employers who are cautious or averse to hiring ex-offenders and a lack of incentives 
for employers to hire ex-offenders. In Alexandria, ex-offenders currently serving State 
probation have a 65% unemployment rate compared to the overall 5.7% unemployment rate. 
 

• There are approximately 46,000 felony ex-offenders in Virginia currently on probation or 
parole. An average of 13 people are released every day from the Alexandria Detention 
Center. 
 

• Criminal recidivism is a problem for Virginia and expensive for the Virginia taxpayer. 
26.9% of ex-offenders are re-arrested within one year and 53.9% are re-arrested over a three-
year period. It costs an average of $24,000 to re-incarcerate each person sent back to prison. 

 
• Employment deters criminal recidivism, increases the likelihood of successful reentry 

into society, and reduces crime. Employed ex-offenders are 2.1 times less likely to go to 
prison than unemployed ex-offenders. Ex-offender employment saves communities the cost 
of re-incarceration and reduces drug dealing, property crimes, and violent crimes. 

 
• The action of Alexandria City Manager directing the Human Resources Department to 

remove all questions regarding an applicant’s criminal background prior to a 
conditional offer of employment is not yet codified. 

 
 “Ban the Box” Campaign 
 
• The ADC urges support of a “Ban the Box” campaign to encourage the removal of all 

questions about prior convictions and arrests from all initial Virginia state and 
municipal government employment applications (with the exception of public safety 
positions, sensitive government positions, such as those with authority over children, or other 
positions that legally prohibit certain convictions).  
 

• “Ban the Box” does not prevent an employer from conducting a background check or 
require the employer to hire the candidate. The purpose is to decrease the chances of an 
ex-offender’s job application being immediately discarded for checking the “Yes” box when 
asked if he/she has ever been convicted of a crime.  
 

• The ADC should seek the support of the Alexandria City Council, City Commissions, 
Alexandria’s representatives in the General Assembly, other local Democratic Committees, 
and the Democratic Party of Virginia.  


